i

PERSONALITY TRAITS, TEACHING STYLES AND JOB PERFORMANCE OF

FACULTY MEMBERS OF COLLEGE OF EDUCATION AND COLLEGE
OF ENGINEERING AND INFORMATION TECHNOLOGY AT
CAVITE STATE UNIVERSITY-MAIN, INDANG, CAVITE

Undergraduate Thesis
Submitted to the Faculty of the
Department of Social Sciences and Humanities
College of Arts and Sciences
Cavite State University
' Indang, Caviie

In Partial Fulfillment of the
Requirements for the Degree of
Bachelor of Science in Psychology

REVIEL ANNE C. PERENA
RENZ D. PINEDA
April 2014




ABSTRACT

PERENA, REVIEL ANNE C. and PINEDA, RENZ D. Personality Traits, Teaching
Style and Job Performance of Faculty Members of College of Education and College
of Engineering and Information Technology at Caviie State University, indang,
Cavite. Undergraduate Thesis. Bachelor of Science in Psychology. Cavite State
University, Indang, Cavite. April 2014. Adviser: Ms. Josephine Manapsal, MP.

The purpose of this study was to determine if there is relationship between
personality traits, teaching styles and job performance of faculty members. A descriptive-
correlational design was used to complete the process of the study. 104 faculty members
of the College of Education (CED) and College of Engincering and Information
Technology (CEIT) at Cavite State University-Main were the participants of the study.

This study shows that participants have a high level of conscientiousness and
openness in terms of personality trait. On the other hand, the result reveals that
participants have a low level of extraversion and neuroticism personality trait.

The study further shows that the participants’ teaching styles are moderately
expert style, facilitator style and delegator. Furthermore, the results revealed that the
participants have a low level of formal authority and demonstrator styles.

In terms of job performance of faculty members, it was found out that majority of
them got an outstanding rank in their job performance while some of them got very
satisfactory and satisfactory rank.

There is no significant relationship between personality traits and teaching styles.
This implies that faculty members’ personality traits may not heighten the subcategories

of teaching styles of the participants. Moreover, in terms of job performance and

personality traits of the participants, there is a significant relationship between

Vil



agreeableness and job performance. This indicated that personality of faculty members
could be a predictor or may influence job performance that can cause a poor to
outstanding results. However, in terms of job pertormance and personality traits, four
subcategories of personality traits had no significant relationship to job performance. This
also indicated that some personality traits of faculty members may not influence their job

performance.
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