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ABSTRACT

DANAO, SARAH JANE G., FERMA, SHARA JOSELLE ANNE and
TOLENTINO, RAYMART DALE. Career Perception of Academic Personnel in
Selected Public Elementary Schools in Cavite. Undergraduate Thesis of Bachelor of
Science in Business Management major in Human Resource Development Management.
Cavite State University Indang, Cavite. April 2016. Adviser: Dr. Florindo C. Ilagan.

This study described the demographic profile of academic personnel in selected
public elementary schools, determined their career perceptions as well as the factors
affecting these career perceptions. Moreover, this study probed if there is a significant
relationship between the demographic profile and the career perception of being
academic personnel in elementary public elementary school. Likewise, this study
explored if there is a significant difference in the perception of academic personnel when
grouped according to demographic profile.

Descriptive design was used as the research design and quota sampling was used.
Spearman Rank-Test, Kruskal Wallis-Test and Mann Whitney-Test were used as
statistical tools in the study. The participants were 200 elementary teachers from different
public schools in Cavite. The study was conducted from November 2015 to April 2016.

Results showed that most of the respondents were aged 31 — 40 years old;
majority were female; married had bachelor’s degree, and employed for at most for 7
vears. The career perception of academic personnel was found positive and was highly
influenced by all factors considered in the study.

Furthermore, career perception was significantly related to educational attainment

of academic personnel.
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A significant difference in the career perception in terms of educational

attainment and length of service of academic personnel was found.
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INTRODUCTION

People nowadays choose their field of job for many reasons. When choosing a
career, they may not have all the information about the job they are pursuing. A person
may like one aspect of a certain job and not understand what other aspects come with that
profession. There are also jobs that are not in line with their area of interest, thus there
will be no available jobs of their liking or preference at all. Over time, certain job fields
have peaked in numbers versus other job fields.

Choosing the right career path is becoming more and more important and turns
out to be a huge part of a young man or woman’s life. The career path students choose
will affect how they will live the rest of their lives. A lot of students go through college
without knowing what career path they want. They have to take into account many things
when choosing a career and college major. Before a person can pick a career pﬁth, they

need to experience what the career is like and what it involves.




