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ABSTRACT

HERPACIO, CATHERINE L., KAPANGYARIHAN, HENISIE T. MIEL
ALLEXANDREA ANNE T. Perception and Preparation of Human Resource
Managers and Readiness of Manufacturing Companies to ASEAN Integration in
selected area of Cavite.Undergraduate Thesis.Bachelor of Science in Business
Management Major in Human Resource Development Management. Cavite State
University, Indang, Cavite, April 2016. Adviser : Dr. Florindo C. Ilagan.

This study was conducted from November 2015 to March 2016 to determine the
perception and preparation of human resource managers to ASEAN Integration and
readiness of manufacturing companies in selected area of Cavite. The study aimed to
determine the demographic profile, the perception and the preparations made by human
resource managers with respect to the ASEAN Integration, the degree of preparation, the
readiness of manufacturing companies to ASEAN Integration and the significant
relationship between perception and preparation of human resource managers to ASEAN
Integration.

A questionnaire was used to gather data from 100 participants with the use of a
survey questionnaire developed by the researches. Frequency count, percentage, mean
and standard deviation were used in the analysis. Spearman rank was used to test the
hypothesis.

Results showed that the human resource managers in manufacturing companies
were mostly in their 40s, majority were female, married, with bachelor’s degree and
working in the company at most 8 years.

Human resource managers were found to have a positive perception of ASEAN

Integration and they have moderate preparation in view of this event.



TABLE OF CONTENTS

Page
BIOGRAPHICAL DATA .....cocoiiiimiiiniiiiiiiiiiiciiinienieetsineneinenn iii
ACKNOWLEGDEMENT .......ccoiviiiiiiiiiiiiiiiiicni st vi
ABSTRAGCT......oeiiiiiiiiiiiirieeiirrnietieteeiioicasaessastrtetesaetetenenenssnn X
LISTOF TABLES ......otiiiiiiiiiiiiiiiiiitiiiiieeiaticitiieetsesscenscncessanes xiii
LISTOFFIGURES ......c.oiiiiiiiiiiiiiiiiiietieiiiieenecteieraeneanenenss xiv
LIST OF APPENDICES.........cccoiiiiiiiiiiiriniiiiiiiineeanennane Xv
INTRODUCTION ....cooiniiiiiiiiiniinciiiirteerartieteeinresraireessssnmiense 1
Statement of the Problem  ..........ooieiiiiiiiiiii 2
Objectives of the Study ...eviiriiiiiiiiir e 3
Significance of the Study  ......ccocoiiiiiiiiiii 4
Scope and Limitation of the Study  .........oooeeviiiiiin S
Time and Place of the Study .......cccooviiiiiiiiiiiiiiiiiiiiiiiiiirnnnn 6
Definition of TEIMS  ..c.evivieeininineiiiiriiiiiiiiiiiienerrenrecenne 6
Conceptual Framework of the Study .................coiin 7
REVIEW OF RELATED LITERATURE...........c.ccoiviiiiiivinininenennans 9
METHODOLOGY .....ccoiininiiiiiiiiiiiiiiiiiiiiiinirenensaseeesnnnnnen 26
Research Design  ...ooveiiiiiiiiiiiiiiiiiiiiiiin e 26
Hypothesis of the Study  ....oooeiiiiiiiii e, 26
Sources of Data ....ciciiiiiiiiiii e 26
Participants of the Study  ....oiviiii 27

xi



Sampling Technique ...........cccoiviiviiiiiiiiiiiiiin e 27

Data Gathered = ..ooovirieiiiiiiin 27
Statistical Treatment of Data ..........cocovveiiiiieiiiiiiiiiiiiiiiininiae. 29
RESULTS AND DISCUSSION ... cniiieneaaes 32
Demographic Profile of Human Resource Managers........................ 32
Perception of Human Resource Managers to
ASEAN Integration .........ceeeeveveiniiiiveciiiecnciniacaenenienenens 34
Preparation of Human Resource Managers to
ASEAN INtegration ..........cocveveeiieivnrnieiearieiiinieeiiienne, 37
Degree of Preparation made by Human Resource Managers................ 38

Relationship of Perception and Preparations of Human
Resource Managers ..........cceeereeneneienienererereciesessesienne 41

Readiness of Manufacturing Companies to ASEAN Integration

in Terms of Human Resource Managers  ..........cccoeeevennnee 42

SUMMARY, CONCLUSION AND RECOMENDATION  ............... 45
SUMMAIY  .ooveieiiieiiiiiiiie ettt e e et aa e aaes 45
[070) 1T 130 « W N 46
Recommendation  ......ceeevvininineieiiiiiiiiiiiiiiiier e e 46

202 3 08 23 00 04 0 S O 48
APPENDICES .......cootirieiiiiiiiiiiiniitiiiiieiitsttieeastsaentiesssennssennns 50

Xii



Table

1

LIST OF TABLES

Perception of Human Resource Manager to
ASEANINtEGration  .....cccoevevivenenininenenmnenneceneenenmn

Preparation ofHuman Resource Manager to
ASEAN Integration .........ccecevevneiieiiniiiiinniriscrnennnnenns

Mean range, verbal interpretation qualitative
Description for the perception of
human resource managers  .........coeviiiiiiiiiiiiiieiennnn,

Mean range, verbal interpretation qualitative
Description for the preparations of
human resource Managers ........ccveeveeeiieiieeienneeeeencancnns

Demographic profile of human resource managers ....................

Perception of human resource managers
to ASEAN Integration..........ccocveveviieiiiieninininininennnnnn

Preparation of human resource managers
in ASEAN Integration and its extent
of implementation  ..........ooieiiiiiiiiiiiiiie,

Degree of preparation of human resource managers
and its extent of implementation  ...............ccoeeen.nnen.

Relationship of preparations and perception
of human resource manages of manufacturing
companies in selected areas of Cavite

ooooooooooooooooooo

Xiii

Page

31
33

34

37

41

42



LIST OF FIGURES

Figure
1 Conceptual framework of the study ........ocooviviiiiiiiiiiniinanan.n.
2 Readiness of human resource managers

of manufacturing companies in

selected areas of Cavite ~  ....ccocovviiiiiiiiiiiinninininn.,

Xiv



Appendix

)

LIST OF APPENDICES

Letter request for the list of manufacturing companies

Cover letter for Human resource managers................

Survey questionnaire for Human resource managers
Request Letter and Approval sheet

Certificate of Statistician

Result of the data from the questionnaire

Resume of the Author

Xi

Page

51
53
55
59
65
67

74



PERCEPTION AND PREPARATIONS OF HUMAN RESOURCE MANAGERS
AND READINESS OF MANUFACTURING COMPANIES TO ASEAN
INTEGRATION IN SELECTED AREAS OF CAVITE

Catherine L. Herpacio
Henisie T. Kapangyarihan
Alexandrea Anne T. Miel

An undergraduate thesis manuscript submitted to the faculty of the Department of
Management, College of Economics, Management and Development Studies, Cavite
State University, Indang, Cavite in partial fulfillment of the requirements for the degree
of Bachelor of Science in Business Management with Contribution no.
Prepared under the supervision of Dr. Florindo C. Ilagan.

INTRODUCTION

In the year 2016, Filipinos can freely move for work anywhere in the 10 countries
that comprise the Association of Southeast Asian Nations or better known as ASEAN.
The opportunities for the job seeker are getting better and bigger when ASEAN member
countries integrate into one economic community. The ASEAN economic community, as
envisioned by ASEAN leaders in 2007, aims to have a single market for all members
characterized by free flow of goods, free flow of services, free flow of investment, free
flow of capital and free flow of skilled labor. However, their development can also be a
challenge that the business owner will encounter like challenge of poor quality in terms
of labor standards.

ASEAN was formed in 1967 by Indonesia, Malaysia, Philippines, Singapore, and

Thailand. Brunei joined in 1984, followed by Vietnam in 1995, Laos and Burma in 1997



