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ABOUT THE BOOK

Developing this book has been a wonderful and exciting journey. It all started with my desire to
reasonably express that knowledge of human resource management is not just for those working
and aspiring to be in the field of human resource, but also for students in general business or
business administration programs, managerial staff, and even business owners.

The twelve chapters of this book are organized'into five parts with major emphasis on the three
stages of the employment cycle and the corresponding human resource management practices in
each stage; namely, pre-hiring, hiring, and post-hiring.

Part | presents the Introduction to Human Resource Management; Part Il explores the Stages of
the Employment Cycle; Part Ill discusses the Pre-Hiring Stage; Part IV is about the Hiring Stage;
and Part V presents the Post-Hiring Stage.
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| earned her Bachelor of Science in Commerce major in Business Administration
and Accountancy from the University of San Agustin, lloilo City. She completed
her Master in Business Education and Doctor in Management major in Human
Resource Management from the University of San Jose Recoletos, Cebu City.
Dr. Lauron served as associate professor and professor at the University of San
Agustin’s College of Commerce and Graduate School, respectively. For three
years from 2014, she served as the Chairman of the Research Management Group of the College
of Commerce in the same university. In the late 1990s to 2002, she also functioned as the
university’s Academic Coordinator of the Management Department. In 2018, she received the
Lifetime Achievement Award in the Field of Education given in Mina, lloilo City, as part of its 50th
Foundation Day celebration. Dr. Lauron is also a resource speaker; seminar facilitator; research
adviser for undergraduate and graduate school levels, panelist in the areas of research, business
planning, and feasibility studies; and an entrepreneur.

T OUTCOMES- Outcomes-Based Education (OBE) has become a powerful and engaging way of reforming the
BASED Philippine educational system. The highlight of OBE is the product — to develop the ideal graduates

UCATION
= Nol The Rex Book Store, Inc. tertiary textbooks are designed in compliance with the Commission on Higher

Education’s (CHED) requirements for OBE learning materials. The content, leaming activites, and
exercises aim 1o guide students to leam Iimportant knowledge and acquire skills to meet CHED'S
prescribed competencies in specific programs
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