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ABSTRACT

GONZALES, ARIANE MAE B., LONOSA, JAMAICAH L. and MEDINA JR.,
JOSE EDELSON A. Development of an Academic Employee Information System
for Cavite State University — Main Campus. Undergraduate Thesis. Bachelor of
Science in Information Technology, Cavite State University, Indang, Cavite. June 2019.
Adviser: Mr. Mark Philip M. Sy.

The study was conducted to provide an integrated solution that addressed issues
of misplacement of personal documents, collecting personal documents and preserving
those documents which was experienced by academic employees and management
information system officers. The development was conducted at Cavite State University,
Bancod I, Indang, Cavite, from August 2018 to April 2019 while system testing and
evaluation was conducted also at the said university from March 2019 to April 2019. The
study aimed to design the different modules (account management, document
management and report); create the academic employee information system for Cavite
State University - Main Campus; test the system using unit, integration and system
testing; evaluate the system in terms of functionality, reliability, usability, efficiency,
maintainability, portability and user-friendliness based on ISO 9126 standards.

Iterative development model was used in the development of the study. It has five
phases namely; requirement/planning phases, design phase, implementation and test
phase and a review phase. The system was evaluated based on its functionality,
reliability, usability, efficiency, maintainability, portability and user-friendliness. The
respondents were composed of the academic employees, Department MIS Officers, and
College MIS Officers of different colleges inside the University. The results were
tabulated, analyzed and statistically treated using mean and standard deviation.
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Evaluation results indicated that the system passed and completed the needed
requirements. Based on the results, the researchers formulated the following
recommendations for further improvements of the study: (1) implement the system with a
policy that the function of uploading the authenticated documents is the responsibility of
each academic employee to encourage them to manage their own accounts. 2)
implement other compression techniques to greatly minimize the size used by the
documents in the storage. (3) create a module that can recognize vital information from a
faculty development document like name of participant, date, and venue of the event to

reduce the workload of the CMISO in tagging the documents.
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INTRODUCTION

As a part of professional bureaucracy—an academic institution, it is a vital
requirement to have the means in providing updated and most advance human resource
information system to its employees. Over the years, many methods of record keeping
have been applied in regulating organization but one thing that has remained relatively
constant in modern management is Human Resource Information Systems (HRIS).
Typically, HRIS provides management of all employee information. One of the features
of HRIS is Employee Information System (EIS). Employees play a major role in deciding
the success of an organization. According to Singh, HRIS have become one of the most
important tools for many organizations. It is a computerized system typically comprising
a database or inter related database that track employees and their employment specific
information. With HRIS, the administrative efficiency maintains faster information

processing, improved employee communications, and greater information accuracy.



