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ABSTRACT

NNAMDI EDU. Mediating Role of School Culture and Workplace Spirituality on
Management Functions and Organizational Commitment among Adventist Higher
Education Institutions. Basis for Management Development Program. Doctoral
dissertation. Doctor of Philosophy in Education major in Educational Management.
Cavite State University. Indang, Cavite. December 2019, Adviser. Liza C. Costa. PhD.

The main purpose of this study was to determine the mediating role of school
culture and workplace spirituality on management functions and organizational
commitment among Adventist higher Education institutions in North Philippines Union
Conference.

The study utilized descriptive-correlational design. The participants in this study
were 230 faculty from three (3) Adventist higher education institutions in the Philippines.
The number of participants were determined through the use of stratified random sampling
techniques.

The participants were asked to complete management function questionnaire of 48
items, school culture scale of 35 items, workplace spirituality questionnaire of 26 items
and organizational commitment questionnaire of 20 items.

The findings revealed that majority (58%) of the participants were female adults. It
also revealed (54%) of the participants were within the ages of 36 years and above; PhD
degree holders were (76%), faculty position without any office attached were (86%); and

(63%) have worked for 16 years and above. Also, findings revealed that the participants

perceived a high level of the management function of their administrators. They observed

high standards of planning. organizing. leading and controlling among their administrators.



The participants perceived a high level of practice of school culture, workplace spirituality
and organizational commitment respectively.

The relationship was obtained using nonparametric statistics—Spearman Rank
Correlation, Krustel test, and the mediation variables were determined using the Sobel test
and regression analysis for the predictor variables. The result revealed that sex influences
the participants’ levels of commitment. Furthermore. the study established school culture
and workplace Spirituality as a mediator of management functions and organizational
commitment. Sex, school culture and workplace spirituality were also predictors of

organizational commitment.
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INTRODUCTION

Effort and commitment are the backbones behind an organization’s success
(Mosadeghrad, Ferlie, and Rosenberg, 2008). This statement is backed by previous
studies—organizations that are staffed by people with high levels of commitment are able
to achieve their goals better compared with other organizations (Buck, & Watson 2002).
For example, a survey on global employee commitment toward their respective
organizations showed that 51% of workers did not feel committed to their respective
agencies. This, in turn, served as the catalyst to issues like absences, quick turnover,
alienation, lack of enthusiasm, and non-cooperation with the organization’s program and

activities (Barai, 2012). As such, workplace commitment remains to be one of the most



