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ABSTRACT

SUMAGUI, YESSA A. Company Profile, Level of Perception and
Willingness of Human Resource Personmel in Hiring Physically — Challenged
Applicants Among Selected Manufacturing Companies’ in Cavite. Undergraduate
Thesis Bachelor of Science In Psychology. Cavite State University Indang, Cavite April
2008. Adviser: Renato Agdalpen.

The study entitled “Company Profile, Level of Perception and Willingness of
Human Resource Personnel in Hiring Physically — Challenged Applicants Among
Selected Manufacturing Companies’ in Cavite” was conducted to selected manufacturing
companies’ in Cavite from October, 2008 to January, 2009.

It also aimed to; (a) determine the company’s profile in terms of business size,
nationality of owner and HR policies in hiring; (b) determine the level perception of
human resources personnel in hiring physically challenged applicants; (c) determine the
level of willingness of human resource personnel in hiring physically — challenged
applicants; and (d) determine the significant relationship of the company’s profile to the
level of perception and willingness of human resource personnel in hiring physically -
challenged applicants.

Descriptive- correlational design was employed in the study. This kind of research
is concerned to determine if there is a significant influence of the company’s profile to
the level of perception and willingness of the respondents. Purposive sampling procedure
was applied to identify the respondents of the study.

The study has forty seven (47) respondents from selected manufacturing

companies in Cavite.
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The researcher used modified questionnaire of Santos, 2006, for the level of
perception and willingness to hire physically — challenged applicants.

The result revealed that the respondents from selected manufacturing companies
in Cavite have high level of perception and willingness to hire physically — challenged
applicants. They have a high level of perception and willingness because the HR
respondents want to give physically —challenged applicants an opportunity to work as
long as the applicants are hardworking, honest, and equipped with needed skills.

The results also indicated that the level of perception and willingness have no
significant influence to the company’s profile in terms of business size, nationality of
owner and HR policies in hiring. It has no significant relationship due to the high level of
perception and willingness of HR respondents in hiring physically — challenged
applicants provided that skills are fitted to work.

The result also revealed that in business size, most of the manufacturing
companies are in large size and the nationality of owners are mostly Japanese. On the
company’s policies, no one is allowed to discriminate against applicant with physical

disabilities.
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CHALLENGED APPLICANTS AMONG SELECTED
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No. . Prepared under the supervision of Mr. Renato Agdalpen.

INTRODUCTION

Employment problem was one of the current economic issues in the Philippines.
But despite of this fact, there are still a number of business owners and employers who
hire persons with disabilities regardless of what type of disability they have (Ganaden,
B.P., 2006).

Person with disabilities in the past are three times less likely to find jobs in the
labor market compared to those without disabilities. Hindered by their lack of skills,
employers are not interested or inclined not to hire them due to first and foremost, their
disability; secondly, due to lack of skills that would enable them to compete for
productive and remunerative employment opportunities in the labor market.

Being employed is important to every individual because it is a means to gain
independence, fulfillment of social role, and be able to contribute to both society and the

ecenomy moving and stable. One of the most reliable indicators of a fulfilled life is being



