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ABSTRACT

VARIAS, WINNIE G. Novartis Healthcare Philippines, Incorporated,
Animal Health Sector, Makati City.Field Study. Bachelor of Science in Business
Management, major in Marketing. Cavite State University, Indang, Cavite. April
2002.Adviser: Ms. Ma. Judith Buena.

A field study was conducted at Animal Healthcare Philippines, Incorporated
located at 3/F Asian Reinsurance Building corner Gamboa and Salcedo Streets, Legaspi
Village, Makati City. There was an exposure to the firm’s different management
operations and the opportunity to apply knowledge acquired in classroom discussion.

Data and information were gathered from company’s records/files and through
research, observation and personal interview with the staff of different department.

The field study covered 480 hours of training in the firm including data gathering,
It was an exposure to the different activities for future employment.

The field study conducted complements with the theories learned in the classroom
discussion. It provided wide experiences to the students to develop their skills
particularly in dealing with the management’s relationships. The cooperating firm in
return needs to conduct a well-planned programmed trainee’s orientation to come up with
a better apprenticeship.

Novartis Healthcare Philippines, Incorporated is well known for improving health
and well being around the globe through innovative products and services. It is a
multinational company based in Switzerland and has approximately 100,000 employees

worldwide and five core businesses in: pharmaceuticals; consumer health; generics; eye-

care; and animal health.
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Novartis Animal Health applies the tools of Healthcare to increasing the quality of
life and life expectancy of companion animals and the health and productivity of farm

animals.

During the span of the training in Novartis Healthcare Philippines, Incorporated,
the following skills were developed: proper dealing with the employees, the use of the
computer, fax and photocopying machines, proper use of telephone and proper dress

code.
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INTRODUCTION

Animal Health is dedicated to improving the health, well being and productivity
of farm animals that are so vital to the world economy, by developing products to control
the parasites that attack them, the diseases that infect them, and the insect pests that
invade their environment (http: www.google.com visited November 12,2001 1:00 P.M.)

The bulk of the country’s food and draft animal resources are in the hands.of
individual farmer owners in the countryside. Except in few areas where private and
government initiate for better ways of raising animals have gained acceptance, most rural
animal owners still practice age-old traditions of animal raising. The explanation for this
phenomenon common in developing countries appears elusive. However, this apparent
ambivalence to adopt available technologies is one of the major constraints to the
optimum development of the country’s livestock resource as a rewarding means of

livelihood. Animal raising imposes certain responsibilities to the raiser not only for his

own good but also for the animal as well as the general public. Definitely, a healthy



